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Release of Secondary Dissemination Information: Suitability Determination

EMPLOYEE/APPLICANT INFORMATION

NAME:  ________________________________________
ADDRESS: ______________________________________
DOB: __________________________________________

EMPLOYEE/APPLICANT PERMISION
I hereby grant permission to the Diocese of Springfield (OSEVA) to release my suitability determination to the following school district/agency.
_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Attn: ___________________________________________
E-mail: __________________________________________ or FAX:  _____________________________

________________________________________________	      _____________________________	
Employee/Applicant Signature							Date

EMPLOYEE/APPLICANT INFORMATION

I hereby authorize that the following suitability determination has been made and is in compliance with the DESE Regulations 603 CMR51.06(3) *.

☐Suitable______________________				☐Unsuitable _____________________

Notification Date (SAFIS Fingerprinting Results): _________________________

Signed by: ____________________________________		Date: ___________________
*Reliance on a Favorable Suitability Determination.  When an individual for whom a school employer is the DESE has made a suitability determination applies to work for a school employer may obtain and may rely on a favorable suitability determination, if the following criteria are met:
(a)The suitability determination was made within the last seven years; and
(b) The individual has not resided in Massachusetts for any period longer that three years since the suitability determination was made; and either
(c) The individual has been employed continuously for one or more school employer or has gaps totaling no more than two years in his or her employment for school employers; or
(d) If the employee works as a substitute employee, the individual is still deemed suitable for employment by the second employer who made a favorable suitability determination. Upon request of another school employer, the initial school employer.
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